
 I came to the Children’s Bazaar of Professions 
because I wanted to see which profession will 
suit me best and which will be most interesting. 

However, it turned out that it is quite hard to choose, 
since all of the presented ones are so nice and 
interesting.

Madlen Mladenova, 10 years-old student, 
‘Dr. Peter Beron’ School, Kostinbrod 

We became part of the project since it 
corresponds to the values and the 
corporate culture of Festo. It builds upon 

and diversifies our typical family holiday by placing 
the focus on the importance of the parents’ 
professions and represents the labor as value. The 
philosophy of the project was useful for us – it 
entails not only a family holiday, but also shows the 
labor as a necessity and a value, as well as the 
message that everyone is necessary and helpful to 
the society, regardless of his or her profession. The 
upgrading was that the children saw how their 
parents do their job at work, in addition to the focus 
of the initiative on professional orientation and 
environment protection. 

The exchange of experience with other 
companies, where the project has been realized for 
several years, was truly helpful. 

Denitza Borsiova, 
Head of HR Department, FESTO Production

The Children’s Bazaar of Professions is one 
extremely useful and interesting initiative. 
This is the best way in which the children can 

get informed and can meet real working professio-
nals, they can also start making contacts and ask 
questions.

I consider that the companies are ready to 
cooperate and are open towards helping and 
informing the young people, the children, and the 
parents on what professions are out there, 
especially on the new professions, that the people in 
general are not yet acquainted with. 

Krasimira Komneva, 
Career Consultant at the Center 

for Career Guidance, Sofia

The children lack real access to the professions 
in school and through this project the 
children are able to get to know the different 

specialties: they can be active, participate, ask, get in 
touch with the professions in the real world and 
where else can this be realized if not in the 
companies themselves.  learn the 
interesting aspects of the professions, but also get 
to know the challenges and hardships.

The children

Antoaneta Iovcheva, 
mother, Financial Officer, Overgas

 I participate in the Children’s Bazaar of Profession 
already for a third year, since I believe it is 
important to set the spark in the children and 

show them that the labor is a value. To show them 
that one should fight in order to realize his or her 
dreams – exactly in the way that the rest of all of us, 
the working people, are doing it. Even if it sounds 
retro and imperative it is important for the children 
to have an example and to know that things in life 
are happening exactly in this way – via the school, 
the university, with internships in responsible 
companies, and only after come the spotlights, the 
red carpets, the fame, the fans.

The children that visited my journalism stand are 
highly motivated and very excited because at one 
moment they see the camera, they see the real 
news, and they really see themselves in the 
spotlight. Many of them are excited by what they are 
doing, they want me to send them the video 
afterwards so that they can show it to their peers 
and their parents. 

Donika Rizova, Journalist and TV presenter 
at Bulgaria ON AIR

We have a practice of meeting the children 
with parents who have interesting 
professions. Until this moment we were 

able to organize such initiatives by ourselves. And 
the event today presents a gathering of many 
interesting professions in one place which is highly 
useful. I see that the children like it a lot and are really 
entertained. The Children’s Bazaar of Professions 
presents my students with a different way of 
discovering the world around them. I hope this will 
help my students in becoming better and worthy 
people who add value to the society with their 
professions. 

Rositsa Minkova, Primary School Teacher, 
17 ‘Damyan Gruev’ School
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Results2016

companies’ exchanges 
5

companies
19

children in the companies
>500

visitors at the Bazaar 
>1600

professions
53

What Does the Program Involve?

Description and Objectives

“Proud of my parents’ work” aims to demonstrate 
to children the role of labor as a necessity and value, 
that regardless of one's the profession, every person 
is indispensable and useful to the society. The 
program creates empathy with the values of labor 
and progress in life as a result of personal qualities, 
capabilities and gained knowledge. The collective 

programme of the Global Compact Network Bulgaria 
is part of the Strategic Plan 2015+ on the 
implementation of the Sustainable Development 
Goals This is an annual program and is open to 
participation by all interested companies. The fourth 
edition of the project is part of the European initiative 
Pact for Youth of CSR Europe. 

·

·

·

Presentation of the company’s business and the 
various professions involved;

A joint event for all participating companies;

Children’s bazaar of professions at the end of 
November in two parts – business conference and a 
program for children, students, parents alongside 
with presentations on various professions and 
lectures on career orientation.

·

·

·

An Open-door event in the beginning of 
November;

Welcoming children at parents’ work places and 
making them familiar with their jobs and work 
through specially developed learning programs;

Introduction to interesting and important topics 
such as safety at the workplace, incl. Internet, 
healthcare, money and its role, environmental 
protection, etc.;
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I see the future of the Children’s Bazaar of 
Professions in the increasing of the number of the 
participating companies, on the basis of the successful 
editions until now, and in succeeding to attract and 
earn the trust of the other stakeholders. Most 
important of them are the branch organizations which 
can determine the key professions for a given sector. 
These organizations can stimulate the professional 
organizations, which can make serious investments in 
the presentation of a given profession. Another key 
partner in the development of the Bazaar in terms of 
contributing to the increase of its efficiency and 
effectiveness, is the Ministry of Education. 

Ognian Trajanov, Chairman of 
the National Council of Global Compact Bulgaria
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Nearly 80% of the 10 years-old children will have 
professions which still do not exist. 

I would bet on the odds of developing the key 
professional and social abilities at school. The most 
important thing is to stimulate our children to try 
different activities and to develop their strong 
characteristics. Only then they would like to study and 
will become confident young people. 

Mathematics, programming for kids, learning 
different languages, sport and creative activities help 
in building important skills both for work and life, in 
addition to bringing lots of contentment and joy.  

The technologies 
are developing so fast that it is hard to predict the 
professions that we should properly prepare our 
children for.

Gergana Rakovska, Chairwoman of 
the Business Foundation for Education

Skills for Work The Professions of Tomorrow
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The program

is focused on the values of labor, diligence and learning 
and contains the social message: money is not an end 
in itself;

addresses important social issues in the sphere of 
education in relation to the professional orientation of 
the youngsters;

guarantees a successful conduction, efficiency and 
effectiveness based on the experience of the previous 
editions;

has different options for realization, positive message 
and attitude;

enjoys public and media attention and is honored with 
various prizes.

·

·

·

·

·

·

·

·

·

·

·

·

Shared vision and communication of the program;

A toolkit with methods, instructions and suggestions;

Training and expert support from the GC Bulgaria team;

Ideas for interesting and attractive activities from the GC;

Bulgaria and the initiative group;

An opportunity to exchange children among companies;

An opportunity for participation in the ‘Children’s 
Bazaar  of  Professions’  for  early  professional 
orientation.

Why Join What Do You Receive?

Conditions for Participation

·

·

·

A participation request and accession agreement

Indicative deadline for joining:  July, 30

Joining fee

The programme concept ensures benefits for everyone involved: the children, the employees and their families, the 
employers and the community as a whole.

·

·

·

·

·

·

·

Improvement of the internal communications and the 
organizational environment;

Affirming the company as a good and desired employer;

Untraditional presenting of the company and its activity, 
the main professional directions and employees’ 
achievements in the media;

Support and orientation for young people in choosing a 
profession;

Increasing the interest of youngsters in key professions 
in the company;

Positive and lasting relation with the local communities;

Sharing the corporate values and culture with the 
families of the employees.

·

·

·

·

·

·

·

Enhancement of the employees’ loyalty and motivation;

Engaging employees in a novel and outside-the-box 
way;

Better awareness and implementation of corporative 
values and priorities;

Developing of emotional connection between the 
employees, their families and the companies;

Creating a feeling of significance, empathy and 
belonging in the employees towards the company;

Satisfaction with the opportunity of presenting their 
skills and profession to the children;

Opportunity to look at themselves and their jobs 
through the children’s eyes;

Benefits for the Companies
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