
The early acquaintance of children and youth with the different types of professions, gives them the chance 

to not only make an informed choice for their future career path, but it also helps them understand that our 

society functions and develops thanks to the work and efforts of various experts. It helps them understand that 

every person, regardless of their profession, is highly valuable for the society.  

Despite that the ideology of the Children’s bazaar of professions relates to the early career orientation, it also 

plays an important social role for bonding the family, for raising the awareness of the shared responsibilities, 

for encouraging the future generations in preserving the crafts with tradition.
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Every branch organization and company, every professional organization, 

have the task and duty to help young people make their informed and 

responsible choice of profession. Each one of these stakeholders must be 

active in their competition to attract the young people and win their trust. The 

sooner the professional orientation starts, combined with the chance of having 

a closer acquaintance with the work environment and the job’s specifics, the 

earlier and more precise the choice of profession will be.

However, the first and most important thing is to build the right attitude 

towards labor. It is our duty to show and prove that only when you create 

something for the others, you will be recognized, remembered and will leave a 

legacy for the future. 
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The programme

Focuses on the values of labor, diligence and learning and it contains the social message “money is not 

an end in itself”;

Addresses important social issues in the sphere of education in relation to the professional orientation 

of the youngsters;

Guarantees a successful execution, effectiveness and efficiency based on the experience from previous 

editions;

Has various options for realization, a positive message and energy;

Enjoys high publicity and interest from the media and is honored with various awards.
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WHY JOIN?



WHAT DOES THE PROGRAMME INVOLVE?

·

·

·

·

·

·

An Open-door day event;

Welcoming the employees’ children at their parents’ workplaces and presenting their professions 

through specially developed educational programmes;

Introduction to other interesting and important topics such as: money and their role, safety at the 

workplace and when surfing the Internet, healthcare, protection of the environment, etc.;

Presentation of the company’s business and the professions involved;

A joint meeting of all participating companies;

Children’s bazaar of professions at the end of November – one-day event in two parts – a conference 

for the companies and a programme for children, young people and parents together with lectures 

presenting various professions and lectures for career orientation.

Today I learned something new – that to work at “Concordia 

Bulgaria” foundation is something very nice because you 

help other people. You do a good deed for the people.

Niki, 8, about the work of the Social worker at 

“Concordia Bulgaria” foundation

Great initiative! As a father I am happy that my son can see my work and my company. This way 

we  build trust between each other and the parent-child relationship becomes even stronger. 

For 3 years now the visit of the youngsters has become a really joyful  event – with a lot of 

smiles and positive emotions.

Stoyan Manev, parent
Safety at work Inspector, Asarel - Medet

To see the satisfaction and excitement in the eyes of a father, when giving him as a good 

example in front of his children, is an inspiring experience. When you hear “this is the 

best day of my life!” from a genuinely intrigued child, you truly understand how 

meaningful and fruitful the “Proud of my parents’ work” project is. These positive 

emotions are what motivates us to participate next year, too, and the year after that, and 

the following after that…

Radina Koprinkova
Dundee Precious Metals Chelopech

The world needs more STEM (Science, Technology, Engineering, Mathematics) experts. 

According to studies the spark towards sciences and technologies can be ignited in 

early school age, which is precisely part of the audience of this event. What can be more 

enjoyable and inspirational than entering into the world of different professions, 

discovering their importance and understanding what education is needed, than doing 

this with your parents? And the pride in the eyes of children after spending a day 

together was truly inspiring for our colleagues and the team working on the 

organization.

Sylvain Collot, 

Melexis Bulgaria

BENEFITS FOR THE COMPANIES
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Enhancement of the employees’ loyalty and 
motivation;

Better understanding and awareness of the 
corporate values and priorities;

Establishment of an emotional relationship between 
the employees, their families and the companies;

Developing a sense of significance, empathy and 
belonging in the employees towards the company;

A sense of satisfaction from the opportunity of 
presenting their skills and profession to the children;

Improvement of the internal communications and 
the organizational environment;
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Affirming the company as a good and desired 
employer;

Unconventional representation of the company 
and its activities, professional specialization and 
the achievements of its employees in the media;

Support and orientation of the young people in 
making an informed choice of their future profession;

Enhancing the youth’s interest towards the 
company’s key professions;

Establishment of a positive and lasting relationship 
between the company, its employees and the local 
community; 

Sharing the corporate values and culture with the 
families of the employees. 
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